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Guidelines for Part-time Teacher Employment of Biamn of Extension Educatianf
Wenzao Ursuline University of Languages
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Article 1. For ensuring and improving teaching dgyabf extension education,
fullfilling the target of life-long learning and heving the educational concept of
Wenzao Ursuline University of Languages (hereinafégre school”), these
Guidelines for Part-time Teacher Employment (hexkn “Guidelines”) are
enacted by Division of Extension Education (herftera “the Division”)
acccordingly.
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Article 2. Classes For all courses.
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Article 3. Part-time teacher is employed by the i®lon under the following
situations:
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1. Full-time or Part-time Teacher of the school.

2. Teacher who have Teacher Certificate or above apgdrby Ministry of
Edcucation.

3. Teacher must possess a Bachelor's Degree or abitlieplentiful
pratical experiences or relevent certificate.

4. Teacher with professional certificate approved bgvagnment
organization.

5. Foreign teacher who is not emplyed by the schoetla¢o conform to
legislative requirements of the Article 51 of EMPYMENT
SERVICE ACT.
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Article 4. Audit Program:

1. Full-time or Part-time Teacher of the schoaleeds to be interviewed
by director of the Division.

2. Teachers not employed by the scholtified by the President after the
teaching demonstrations and reviewed by assesgarat.

3. In special circumstances, if Division needs to eyphew teachers
urgently, director could employ teachers in advaaod follow the
audit program afterwards.

4. Teacher of Non-languages courses : needs to bwiswesd by director
of Division.
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Article 5. Assessment panel is compossed of twohis of relevent department
and one representative of the Division.
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Article 6. Principle of employment:

1. Teachers who pass through teaching demonstratidrcampelete the
administrative procedure become reserved teachethef Division
which will arrange courses according to the teaghiemands.

2. Recent employed teachers who has good teachingwaerhent will
have priority in renewed employment.

3. If teacher who does not meet the requirement (Kamgle: low rate of
student reenroliment, asking for leave too much poa compatibility
for administrative work... etc.) or violate the gowerent education
regulations will not be employed continuely.
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Article 7. All departments (centers) of the schoekd to provide the required
teachers for the Division in order to maintain teag quality.
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Article 8. These Guidelines become effective afteey are approved by the
Extension Education Committee meeting and ratifiey the President.
Amendments must follow the same procedure.
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(English version isfor reference only, the Chinese version shall prevail)



